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Abstract

This correlation study aimed to investigate the factors that contribute to the
development of organizational innovative among faculty members at Umm Al-Qura
University. To achieve this goal, measures of change management, organizational
innovation, and innovative behavior were applied to an available sample of 403
participants. The results of the structural equation modeling analysis revealed that
(participation and communication) and (education and training) had a direct,
statistically significant effect on the organization innovative of faculty members at Al-
Qura University, and that transformational leadership and organizational goal had a
statistically significant indirect effect on organization innovative through innovation
behavior. The study recommends conducting more studies to investigate the
predictive role of the four change management domains in innovative behavior
through the use of other mediating variables.

Keywords: transformational leadership, organizational innovation, innovative
behavior, Umm Al-Qura University, faculty members.
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