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Abstract

The purpose of this study was to fill a gap in the literature by identifying the
role of workplace spirituality in the relationship between organizational mental
alertness dimensions and job embeddedness by applying to a single sample of (341)
individual in the nursing sector at The University of Assiut hospitals in the Arab
Republic of Egypt. The study revealed that workers were moderately aware of the
variables of the study (organizational mindfulness dimensions, workplace
spirituality, and job embeddedness). The study found that the spirituality of the
workplace, as an intermediate variable, reinforces the positive relationship between
certain dimensions of organizational mental alertness and job embeddedness. The
study has reached a number of important recommendations in this area.

Key Words: Organizational mindfulness, job embeddedness, workplace
spirituality, Assiut University Hospitals.
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